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	POLICE AUTHORITY POLICIES AND PROCEDURES


	PURPOSE


	1.


	To confirm all Police Authority HR Policies & Procedures are up to date and relevant.


	RECOMMENDATION


	2.
	 To note the report.


	REASONS FOR RECOMMENDATION


	3.
	-


	SUMMARY OF KEY POINTS


	4.
	This report is to clarify that all Policies and Procedures within the Authority are up to date and relevant to the current time.  Featured below are extracts from the reports and copies of the full reports are currently available on the intranet and there are also hard copies available for inspection within the Police Authority office.    

Equality Scheme

Nottinghamshire Police Authority has decided to adopt a single Equality Scheme. As the Authority has developed and implemented its three current equality schemes, it has become apparent that there are issues of commonality. Equally, there are areas of diversity not currently covered by the requirement to develop a scheme. The Authority has therefore made a decision to develop one equality scheme to cover all ‘seven strands’ of diversity. 

The seven strands are:-

Race

Disability 

Gender  

Transgender  

Sexual Orientation 

Age 

Religion or Belief
Gender Equality Scheme

The Authority will demonstrate its approach to gender equality issues by:

· The fulfilment of its duties under the Sex Discrimination Act 1975 (SDA) (s.76A), the Equal Pay Act 1970 (EqPA) as at November 2006, incorporating amendments made through the Equality Act 2006, in the performance of all its functions, duties and powers

· Monitoring the establishment and ongoing performance of the Force Gender Equality Diversity Scheme

· Establishing a Police Authority Gender Equality Scheme and Action Plan

· Focusing on the achievement of real equality outcomes not processes

· Building  gender equality into the Police Authority’s core business thinking and processes, ensuring that this is also taking place in the Force

· Demonstrating strategic, high level leadership for gender equality issues

· Being transparent and accountable for the way in which both the Police Authority and the Force deliver services and policies to all of the communities they serve

· Ensuring that, in everything it does, the Authority reflects and takes account of the views of all the diverse communities in its area

· Achieving employee and user satisfaction

· Increasing public confidence and trust in policing

· Proactively promoting equality of opportunity

· Working closely with the Force and other strategic partners to promote gender equality

· Ensuring that the whole community, irrespective of their gender have their policing needs met by the Authority and the Force
Disability Equality Scheme

Our Disability Equality Scheme will…

•     Make sure that the needs of disabled people are met within Nottinghamshire Police and Nottinghamshire Police Authority

•     Make us check that the needs of disabled people have been thought about when we make our decisions

•      Help us tell disabled people about policing in a way that suits them

•      Help us to employ more disabled people

Race Equality Scheme

This document sets out the Race Equality Scheme of the Nottinghamshire Police Authority as revised in July 2004. The scheme is intended to operate alongside the scheme of

Nottinghamshire Police, and it should be read in conjunction with the Nottinghamshire Police scheme.

1.2 The Race Relations Act 1976 (as amended by the Race Relations (Amendment) Act 2000) places a general duty on specified public authorities, to promote race equality. This general duty means that the Police Authority must have regard to:

• The need to eliminate unlawful discrimination;

• The need to promote equality of opportunity; and

• The need to promote good race relations.

1.3 We also have a specific duty to:

• Prepare and publish a Race Equality Scheme; and

• Monitor our employment procedures.

1.4 The Police Authority has two responsibilities. The first is to meet the general and specific duties set out above. The second is to monitor the way that Nottinghamshire Police

implements its own scheme, to ensure it is meeting the general and specific duties.

1.5 Our Race Equality Scheme set out in the following pages demonstrates how we intend to fulfil these duties and responsibilities.




	FINANCIAL IMPLICATIONS AND BUDGET PROVISION


	5.
	None.


	POLICY IMPLICATIONS


	6.
	None.


	DETAILS OF CONSULTATION


	7.
	None.
	


	BACKGROUND PAPERS


	8.
	1. Nottinghamshire Police Authority Equality Scheme

2. Nottinghamshire Police Authority Gender Equality Scheme

3. Nottinghamshire Police Authority Disability Equality Scheme

4. Nottinghamshire Police Authority Race Equality Scheme



	
	


	FURTHER INFORMATION
	     

	PLEASE CONTACT:
	Wendy Bentley 0115 9774984     

	ALSO:
	     


C:\DOCUME~1\0800091\LOCALS~1\Temp\F - PA Policies  Procedures.doc
PAGE  
C:\DOCUME~1\0800091\LOCALS~1\Temp\F - PA Policies  Procedures.doc

_1318678879.doc


NOTTINGHAMSHIRE�POLICE AUTHORITY







�












