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	APPOINTMENT OF MONITORING OFFICER


	PURPOSE


	1.


	The purpose of this report is to seek approval to the appointment of an interim Monitoring Officer following the departure of the previous postholder.


	RECOMMENDATION


	2.
	It is recommended that Mr C G O’Connell be appointed as an officer of the Police Authority and designated as its Monitoring Officer, on an interim basis, pending the making of a permanent appointment.  


	REASONS FOR RECOMMENDATION


	3.
	The Police Authority has a statutory obligation to designate one of their officers to act as Monitoring Officer.  Following the departure of the previous postholder, there is a need to have interim arrangements in place, pending a permanent appointment, and the City Council has agreed to provide cover during this period.


	SUMMARY OF KEY POINTS


	4.
	The Police Authority has a statutory obligation to designate one of its officers as Monitoring Officer and to provide that person with adequate resources to perform their duties.  These duties include:-

· The preparation of a report to the Authority if it appears to the Monitoring Officer that any proposal, decision or omissions by the Authority (or its Committees or Sub-Committees or officers) is likely to give, or has given, rise to a contravention of law or maladministration;

· The management of the local determination regime for standards cases, and general oversight on standards and probity matters.  

The previous Monitoring Officer has now left the Authority and, so, it is essential that the designation of a new Monitoring Officer is made.  Given that the structure of senior management of the Authority is currently under review, and in the light of national developments, it is considered sensible to fill the post on an interim basis, pending any permanent appointment within a new structure.  

Discussions have been held with the City Council who have agreed to support the role on an interim basis, through their Director of Legal and Democratic Services, Mr C G O’Connell, who is also their Monitoring Officer.  He will have access to the support of two experienced Legal Services Managers, to act as Deputy Monitoring Officers, as necessary.  The City Council have funded their own Monitoring Officer role by way of a percentage salary loading in recognition of the role and, if this is agreed, it should be funded through ongoing salary savings arising from the vacant Chief Executive/Monitoring Officer post, pending the permanent appointment.  


	FINANCIAL IMPLICATIONS AND BUDGET PROVISION


	5.
	The indicative costs for this interim arrangement would be no more than £10,000 for the entire year, which would pro rata to about £850 per month.  These costs can be covered from savings arising from the ongoing vacancy of the Chief Executive/Monitoring Officer post, pending a permanent appointment to it.


	POLICY IMPLICATIONS


	6.
	None.


	DETAILS OF CONSULTATION


	7.
	These are only interim arrangements, pending a permanent solution.
	


	BACKGROUND PAPERS


	8.
	None




	FURTHER INFORMATION
	     

	PLEASE CONTACT: Alan Given
	     

	ALSO:
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