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	EDHR Strategy


	PURPOSE


	1.


	To provide an overview of and implications of the Equality, Diversity & Human Rights (EDHR) Strategy for both Nottinghamshire Police and the Police Authority.


	RECOMMENDATION


	2.
	a) To consider EDHR being a standing agenda item at the HR & Professional Standards Committee and / or other appropriate Police Authority Committee’s

b) To consider nominating a member of the Police Authority to continue attending the force Equality, Diversity & Human Rights Strategic Board (quarterly meeting held at Police HQ, chaired by the Chief Constable)

c) To consider nominating a Police Authority member to be the single point of contact for the Equality Standard 

	
	


	REASONS FOR RECOMMENDATION


	3.
	a)  and b)    To ensure that the EDHR Strategy is being implemented effectively and that      sufficient progress is being made on all relevant EDHR matters.

c)    To ensure that sufficient progress is being made by the force on implementing and delivering the equality standard



	
	


	SUMMARY OF KEY POINTS


	4.

	· The new Equality Act commences in October 2010 and significantly changes the statutory responsibilities of public authorities e.g. no longer required to have an equality scheme, now requires publication of evidentially motivated targets for positive outcome in relation to the new 9 protected characteristics

· EDHR Strategy reflects the aims and objectives of the national strategy and is outcome focused

· Three strategic objectives focus on improving performance, measured via the Equality Standard

· Divisions and Department Diversity Champions have been nominated to drive EDHR performance and awareness at a local level

· Robust governance is in place through the EDHR Working Group and the EDHR Strategic Board

· EDHR Performance pack is in development

· Divisions / Departments and the Police Authority to consider how best to monitor EDHR performance   


	FINANCIAL IMPLICATIONS AND BUDGET PROVISION


	5.
	· Corporate resources required to manage implementation and delivery of the EDHR Strategy and the Equality Standard

· Divisional and Departmental resources to manage and provide evidence for the equality standard

· Resources to develop and deliver suitable training for Diversity Champions

· Force training implications e.g. stop and search, hate crime

· Resources to deal with implications of the Equality Act e.g. changes to policy




	POLICY IMPLICATIONS


	6.
	 New and amended measures arising from the Equality Act (as of October 2010) will entail a number of policies and procedures being revised


	DETAILS OF CONSULTATION


	7.
	Consultation on the EDHR Strategy and the Equality Standard has been carried out with all Divisions and Departments, Staff Associations, Staff Support Networks, Independent Advisory Groups and partner agencies.


	

	
	
	


	BACKGROUND PAPERS


	8.
	Appendix A attached.

· Equality Act Briefing

· EDHR Strategy

· Communication Strategy


	FURTHER INFORMATION
	     

	PLEASE CONTACT:   Tony Dennis  Equality & Diversity Manager 
	     

	ALSO:
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