Appendix 1 - Changes to existing policy/procedure and conditions of employment for Police Staff



	Area for change


	Nottinghamshire Previous 
	Nottinghamshire Agreed

	1. The period of time the ‘at risk’ employee spends on the redeployment register (i.e. whilst we seek suitable alternative employment.)


	Up to 6 months on the redeployment register.


	3 months on the redeployment register


Employees may opt to receive a lump sum payment in lieu of salary protection.

	

	2. Protection of shift & weekend working allowances


	Allowances payable for period of 3 months.


	No protection

	3. Excess Travel Costs and Excess Travel Time (for an employee required to move to another work location)
	Excess travel costs are payable for a period of 4 years and Excess travel time (up to one hour per day) for a period of 3 years


	Excess mileage will be allowable for a period of 12 months.  Employees may opt to receive a lump sum payment of 6 months excess travel costs.

No excess travel time.



	4. Redundancy Payment
	Over age 55 - Statutory Redundancy Pay

Under age 55  - Statutory Redundancy calculator but multiplied by 1.5 and based on actual pay 

Maximum of 45 weeks pay
	Statutory Redundancy calculator but based on actual pay

	5. Added years to Local Government Pension Scheme service.
	Employees who have completed 5 years or more in the pension scheme may also, with the approval of the Force be awarded up to a maximum of 4 years under the LGPS.


	Nottinghamshire Police has discretion to grant augmented pension provision to the maximum of 4 years or extra amounts of pension to a monetary value of £5000.


