Appendix 2 – Regional Comparison
	Nottinghamshire Existing 
	Nottinghamshire New
	Derbyshire
	Leicestershire
	Lincolnshire
	Northamptonshire

	Up to 6 months on the redeployment register.


	3 months on the redeployment register
	For a period of 3 months
	Runs concurrently with consultation and notice period
	For a minimum of 12 weeks including contractual notice
	12 weeks including contractual notice.



	Nottinghamshire Existing 
	Nottinghamshire New
	Derbyshire
	Leicestershire
	Lincolnshire
	Northamptonshire


Employees may opt to receive a lump sum payment in lieu of salary protection.

	
	Salary protection for 2 years from the date the new contract commences:

Year 1 – 100%

Year 2 – 50%

(Staff receive pay awards but not increments)

Protection does not cover allowances for standby, weekend and shift working.

No protection if more than 2 grades lower 
	Maximum salary protection of 2 years from the date the new contract commences:

(looking to change somewhere in line with Notts proposed)
	Employees with over 12 months service have 3 years salary protection at current grade.

(Staff receive pay awards and increments)


	For a post one grade lower:

Either a one off exgratia payment, tax free (difference between the current basic salary spinal point and the top spinal point of the grade below).  

Or if individual prefers, salary red circled

Year 1 – 100%

Year 2 – 50%

No protection if more than 1 grade lower
	

	Nottinghamshire Existing 
	Nottinghamshire New
	Derbyshire
	Leicestershire
	Lincolnshire
	Northamptonshire

	Allowances payable for period of 3 months.


	No protection
	No protection
	No protection
	No protection
	No protection

	Nottinghamshire Existing 
	Nottinghamshire New
	Derbyshire
	Leicestershire
	Lincolnshire
	Northamptonshire

	Excess travel costs are payable for a period of 4 years and Excess travel time (up to one hour per day) for a period of 3 years


	Excess mileage will be allowable for a period of 12 months.  Employees may opt to receive a lump sum payment of 6 months excess travel costs.

No excess travel time.


	Excess travel costs for a period of 2 years

No excess travel time
	Excess travel costs for a period of 4 years (looking to significantly reduce and in negotiation with Unison)

No excess travel time
	Excess travel costs for a period of 3 years (looking to reduce this)

No excess travel time
	6 months excess travel costs paid at 14.3 pence per mile

Travel time no usually granted but may be negotiated as part of redeployment

	Nottinghamshire Existing 
	Nottinghamshire New
	Derbyshire
	Leicestershire
	Lincolnshire
	Northamptonshire

	Over age 55 - Statutory Redundancy Pay

Under age 55  - Statutory Redundancy calculator but multiplied by 1.5 and based on actual pay 

Maximum of 45 weeks pay
	Statutory Redundancy calculator but based on actual pay
	Statutory Redundancy calculator but based on actual pay
	Statutory Redundancy calculator but based on actual pay
	Over age 55 - Statutory Redundancy Pay

Under age 55  - Statutory Redundancy calculator but multiplied by 2 and based on actual pay

Maximum of 104 weeks pay


	Statutory Redundancy calculator but based on actual pay

	Nottinghamshire Existing 
	Nottinghamshire New
	Derbyshire
	Leicestershire
	Lincolnshire
	Northamptonshire

	Employees who have completed 5 years or more in the pension scheme may also, with the approval of the Force be awarded up to a maximum of 4 years under the LGPS.


	Nottinghamshire Police has discretion to grant augmented pension provision to the maximum of 4 years or extra amounts of pension to a monetary value of £5000.
	Police Authority has discretion to grant augmented pension provision to the maximum of 4 years or extra amounts of pension to a monetary value of £5000
	Discretion rests with the Finance Director and HR Director (in practice don’t give added years).
	Pension may be enhanced by 1 year + 1 additional year for each 10 years of pensionable service up to a maximum of 4 added years (looking to remove)
	No added years


