Stage 1: Application pack

Application packs sent out to all interested applicants.
Application packs include medical questionnaire, security questionnaire, ID
documents and vetting information.

Stage 2: Initial vetting check

On receipt of the application form an initial PSD check will take place with your
current Force.

Stage 3. interview

Following satisfactory PSD checks you will be invited to interview at our Force
Headquarters. The interview will be based around the core competencies for the
Generic Police Constable.

Wherever possible a medical examination and stab vest fitting will also be
arranged on the same day as the interview to prevent you having to make multiple
trips to Force Headquarters.

Stage 4: Medical assessment

A medical assessment will be carried out by our Occupational Health Unit
following completion of the interview.

Stage 5: Conditional offer subject to checks

After successful completion of interview and medical assessment a conditional
offer will be made and a copy of this offer will be forwarded to your Home Force
with a potential start date.

We will also request attendance management details from you at this stage.

Stage 6: Vetting and full PSU check

After a conditional offer has been made we will send your completed H.O. security
guestionnaire to Vetting and they will carry out a full PSD check




Stage 7: Contact Home Force

With the Vetting checks underway we will contact your Force for all the final
information required to proceed with your application including reference checks.

Stage 8: Arrival and induction

When we are in receipt of all the necessary information we require, to a
satisfactory level, we will confirm you position with Nottinghamshire Police and
invite you to the next available Induction course.

Guideline: please allow approx 9-12 weeks for the recruitment process
for Police Constable transferees




